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Women's History Month, celebrated in March, honors the
accomplishments of women throughout history that have an impact
on our society and living. Because of its importance, Colors for Coats
decided to focus on maternal health and mortality for the month of
March. Students in chapters across the country created drives,
infographics, articles, and other projects to honor different women
in STEM and the focus on inequalities that many marginalized
communities of women face when it comes to reproductive health.
This magazine is an insight to everything Colors for Coats did to
make this month special for the communities around us.

DRIVES AND
DONATIONS

THE COLORS FOR
COATS ORGANIZATION
DONATED A TOTAL OF
OVER 1,525
MENSTRUAL
PRODUCTS

167
HYGIENE
ITEMS

$260

DRIVES AND
DONATIONS

THE KEARNEY
CENTER DRIVE

42 HYGIENE
ITEMS DONATED

600 MENSTRUAL
PRODUCTS DONATED

I really wanted to get involved with the different maternal health drives that

chapters were doing, so during the summer I sold old school books to individuals in

my local area [Tallahassee, FL, USA]. I used the money to buy menstrual and hygiene
items and donated them to the Kearney Center. The products are all going to

individuals experiencing or on the verge of experiencing homelessness in the 8-

county Big Bend region. I was able to donate a total of 42 hygiene items and 600

menstrual products. This drive would have never been possible without the students
and parents who bought books to help make a different in our local area!

-Rohan Chadha: Colors for Coats Co-Founder & Senior Director

DRIVES AND
DONATIONS

THE SHE SUPPORT HER
DRIVE

During maternal health month, the Colors for Coats
Villanova Chapter [Ontario, CA] partnered with a

local initiative known as “She Support Drive.” The

mission of “She Support Drive” is supporting women

in need, especially in these unprecedented times. Our
chapter ran a school-wide collection for monetary
donations, as well as donations of female hygiene

products, toiletries, hand sanitizer, masks, pajamas,
e.t.c. All the items collected, as well as the monetary
donations will be distributed amongst The Hiatus
House (a 24-hour shelter for women and children
facing domestic abuse), The Welcome Shelter for

Women (emergency shelter for women and families

impacted by poverty, homelessness or violence) and
the Downtown Mission (a non-profit organization

that provides food, shelter and other necessities for

disadvantaged families). To encourage participation

amongst the student body, Colors for Coats members

designed posters and infographics to post throughout
the school as well as on social media. In total, the

Colors for Coats Villanova Chapter amassed over 775

menstrual products, 125 personal hygiene items and
$125 for the She Support Drive. This project was an

opportunity for us to support underprivileged women
in our local community and come together as a team

Chapter Leader Natasha Nakhle
(right) with Staff Member Ms.
Verardi (left) outside school with
donation cart on pick-up day.

-Natasha Nakhle: Colors for Coats
Villanova Chapter President

to make a positive impact in the lives of others.

125 PERSONAL
HYGIENE ITEMS
DONATED

775 MENSTRUAL
PRODUCTS
COLLECTED

$125
RAISED

DRIVES AND
DONATIONS

THE SHE SUPPORT HER
DRIVE (CONTINUED)

An infographic
sent out explaining
the drive to
Villanova students.
The graphic shows
the types of items
collected and
specific shelter
the items were
donated to.

Aside from the
$125 raised, these
were some of the
physical donations
received.

DRIVES AND
DONATIONS

EVERY MOTHER
COUNTS FUNDRAISER

$1

The San Ramon Valley High School chapter of Colors for
Coats [CA, USA] chose to do a fundraiser as their March

do

35

project. Between sending emails about maternal health

and setting up an Instagram donation, this chapter was
able to donate $135 to Every Mother Counts. Every

na

Mother Counts is an amazing organization that focuses
on trying to achieve quality maternal care for all and

te

increase awareness about maternal mortality rates.
This organization uses donations to help make

d

pregnancy and childbirth safe for mothers around the
world.

DRIVES AND
DONATIONS

I SUPPORT GIRLS DRIVE

For the month of March, the Miss Porter's Colors for Coats Club [CT, USA] conducted a menstrual
product donation drive. This donation drive aimed to collect menstrual pads/tampons and

involved both students and staff from the Porter's community. Members of the club contributed by
creating flyers about the drive (which were posted around campus) as well as donating menstrual

products of their own. For this drive, the Porter's club partnered up with "I Support the Girls", an
organization that supports underprivileged women by providing them with feminine hygiene

products and other garments. From here, a representative from the organization connected the
club with a smaller, more accessible donation center- the Columbus House Inc., which is an

organization that serves people who are homeless or at risk of becoming homeless by providing

shelter/housing and fostering their personal growth and independence. At the end of the drive,

had about two decent sized boxes stuffed full with menstrual products, all donated by our school

community! These supplies collected from the drive were donated to the Columbus House; pictures
from the donation process can be seen below.

-Leeah Han: Miss Porter's Colors
for Coats Chapter President

Over 150 menstrual
items donated!

A couple of the many flyers put up around
Miss Porter's School for the drive.

OTHER PROJECTS
MARCH OF DIMES
With the ongoing pandemic and students

learning virtually, Colors for Coats had four
different chapters (listed below) send "notes
of hope" through March of Dimes. Students
sent virtual notes to family members and

healthcare workers involved in child birth

and maternal health. Giving birth to a child
can be a long and difficult journey for

mothers, and requires very intensive care
and assistance from health care workers.

Messages were sent directly from students

through the March of Dimes website, and are
sent to families and healthcare workers
through the organization.

Colors for Coats Irvine (California, USA)
Colors for Coats Wake County (North Carolina, USA)
Colors for Coats James S. Rickards (Florida, USA)
Colors for Coats Monroe Township (New Jersey, USA)

HOW TO SUPPORT
WOMEN IN STEM

ARTICLE WRITTEN BY STUDENTS IN
COLORS FOR COATS PRINCETON
CHAPTER (NJ, USA)

For years, STEM—Science,
Technology, Engineering, and
Mathematics—has been a sector of the
workforce in which only men were
thought to have the competence to
obtain a job in this area of study. In
the early days, women were expected
to take on the role of a housewife as
well as a mother and were not advised
to work, be involved in politics, or
anything that would distract them
from their duties at home. Women
were also denied equal access to
education, specifically education
relating to math and science. Instead
of being given the opportunity to
demonstrate their abilities, they were
forced to do rigorous domestic work.
Over time, this distinct margin
between men and women’s access to
education and opportunity gradually
closed. With the further closure of
this gap, women have felt more
encouraged to expand their options to
the STEM field in hopes of making
fulfilling achievements. Today, the
number of women in STEM has
increased significantly. According to
the United States Census Bureau, “In
1970, women made up 38% of all U.S.
workers and 8% of STEM workers. By
2019, the STEM proportion had
increased to 27% and women made up
48% of all workers.”

Nevertheless, it is crucial that women
interested in this sector or who have
secured a career in this field are
constantly supported, especially
because part of our society was
cultivated on the grounds of gender
inequality. Individuals must work
coherently to create an inclusive
environment for all women in STEM.
In order to support the influx of
females in the math and science
fields, women must have enough
exposure to develop an in-depth
understanding of the type of work
that comes under these various
subjects. The goal is to encourage
women to embrace the learning they
grasp from STEM and apply it in
several innovative ways. Thus,
webinars, workshops, and mentors
should be easily available for girls at
a young age to be properly assisted
throughout their journey. Many
organizations around the world
primarily focus on offering women
such types of programs. The National
Girls Collaborative Project (NGCP) is
an organization which strives to
enhance the quality and increase the
quantity of resources women have
access to. Through their extensive
network of professionals,
researchers, and

scientists, they work to facilitate
products and establish partnerships
that will strengthen women’s abilities
in STEM. Organizations like NGCP
host informative webinars by experts,
which are beneficial for those who do
not have an organization of such sort
in their area. These webinars are
especially useful because they allow
women to be exposed to STEMcentered projects while remaining in
the comforts of their home. Although
webinars serve to be a useful way to
educate young learners, more inperson interactions have shown to be
much more effective in terms of
understanding information and being
able to retain it. Arranging workshops
with a combination of interactive
activities, hands-on experiments, and
research projects will give girls an
overview of the full experience of how
the STEM field operates.

Nigeria, have been successful with
their set-ups by teaching young girls
all types of digital literacy. Coding,
robotics education, and information
technology are the most popular
types of digital literacy that India’s
“Tech Needs Girls” and Nigeria’s
“Pearls Africa Foundation” focus on.
Such establishments are making a
difference with each girl that is
trained in the vast field of science
and technology. Collectively, both
organizations have trained over
5,000 girls, many of whom were
raised in extreme poverty
conditions. With increasingly more
chapters of this kind opening
worldwide, women are uplifted from
a society that once caused them more
harm than good.

For centuries, women have been
neglected the opportunity of what is
a fundamental right. With time and
countless calls for change, STEM
However, despite all these initiatives
to boost female interest in STEM, it is education is becoming more viable
crucial to expand those opportunities for each girl that hopes to escape
their confined bubble. Numerous
to those living in second and thirdworld countries. Developing countries, educational organizations have
become geared to solely empower
such as India and Nigeria, have been
women from all financial, cultural,
successful with their set-ups by
and ethnic backgrounds to thrive in
teaching young girls all types of
this technology-reliant era. With
digital literacy. Coding, robotics
each step that is taken to close the
education, and information
technology are the most popular types unwarranted margin between men
and women’s access to education,
of digital literacy that India’s “Tech
mankind grows to be one united
Needs Girls” and
population.

HOW TO SUPPORT WOMEN IN
STEM (ARTICLE CONTINUED)

“ABOUT NGCP | NATIONAL GIRLS COLLABORATIVE PROJECT.” NATIONAL GIRLS
COLLABORATIVE PROJECT, NGCPROJECT.ORG/ABOUT-NGCP. ACCESSED 24 MAR.
2021.
RUBIN, KAYLEIGH. “5 ORGANIZATIONS INVESTING IN GIRLS’ STEM EDUCATION
IN DEVELOPING NATIONS.” THE BORGEN PROJECT, 18 APR. 2020,
BORGENPROJECT.ORG/5-ORGANIZATIONS-INVESTING-IN-GIRLS-STEMEDUCATION-IN-DEVELOPING-NATIONS.
MARTINEZ, ANTHONY, AND CHERIDAN CHRISTNACHT. “WOMEN MAKING GAINS
IN STEM OCCUPATIONS BUT STILL UNDERREPRESENTED.” THE UNITED STATES
CENSUS BUREAU, 26 JAN. 2021,
WWW.CENSUS.GOV/LIBRARY/STORIES/2021/01/WOMEN-MAKING-GAINS-INSTEM-OCCUPATIONS-BUT-STILL-UNDERREPRESENTED.HTML.
PITTMAN, OLIVIA. “7 ORGANIZATIONS THAT PROMOTE WOMEN IN STEM COLLEGE RAPTOR.” COLLEGE RAPTOR BLOG, 14 JULY 2020,
WWW.COLLEGERAPTOR.COM/FIND-COLLEGES/ARTICLES/COLLEGE-MAJORSMINORS/7-ORGANIZATIONS-WORKING-TO-PROMOTE-WOMEN-IN-STEM.
PURCELL, KAREN D. “5 WAYS TO GET GIRLS INTO STEM.” EDUTOPIA, GEORGE
LUCAS EDUCATIONAL FOUNDATION, 7 MAR. 2013, WWW.EDUTOPIA.ORG/BLOG/5WAYS-GIRLS-INVOLVED-STEM-KAREN-PURCELL.
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MATERNAL HEALTH
DEATH RATES

ARTICLE WRITTEN BY GABRIELLA LUKAS
IN COLORS FOR COATS SAN RAMON
VALLEY CHAPTER (CA, USA)

Maternal death rates across the globe
have decreased significantly from
2000 to 2017 by 38 percent. The cause
for concern remains because of the
alarming numbers of deaths per live
births - 211 per 100,000. . The two
largest factors contributing to these
numbers are the socioeconomic
statuses of pregnant women and the
consistent racial disparities we see
perpetuated into our healthcare
system.
In a case study done by SSM
Population Health, the study
discusses the considerable racial
disparities amongst different races in
our healthcare system lack women are
over 3 times more likely to die from
pregnancy complications than white
women. This study also mentioned
how Black women are more likely to
give birth to babies that are
underweight and premature. In a
study done by the CDC discussing
racial and ethnic disparities in
pregnancy related deaths, they reveal
that “Non-Hispanic black (black) and
non-Hispanic American
Indian/Alaska Native (AI/AN) women
experienced higher PRMRs
(pregnancy-related mortality rate)
(40.8 and 29.7, respectively) than all
other racial/ethnic populations (white

PRMR was 12.7, Asian/Pacific
Islander PRMR was 13.5 and Hispanic
PRMR was 11.5)”. The CDC recognizes
the detrimental effects that these
deaths can cause upon families.
There is discussion on this issue - but
how do we fix this? The main issue
boils down to privilege and access to
resources. The inequality that many
ethnic groups face (African
Americans, Native Americans)
results in the disproportionate
delineation of these ethnic groups
putting others at an advantage. The
CDC is offering 45 million dollars
over 5 years to MMRCs (Maternal
Mortality Review Committees) to help
close the gap in Maternal Health.
Although this is just a start, it will
pave the way for others to have access
to resources and to improve their
pregnancy, not only for them but for
their child.
Multilevel studies have found in the
past year that socioeconomic status
has played a large role in maternal
mortality. Studies have shown the
correlation between area-level
income inequality and life expectancy
which can be affected by the
geographical location in which you
live, accessibility of healthcare
resources, and how your race. Studies
suggest that the effects of income

Maternal death rates across the globe
have decreased significantly from
2000 to 2017 by 38 percent. The cause
for concern remains because of the
alarming numbers of deaths per live
births - 211 per 100,000. . The two
largest factors contributing to these
numbers are the socioeconomic
statuses of pregnant women and the
consistent racial disparities we see
perpetuated into our healthcare
system.
In a case study done by SSM
Population Health, the study
discusses the considerable racial
disparities amongst different races in
our healthcare system lack women are
over 3 times more likely to die from
pregnancy complications than white
women. This study also mentioned
how Black women are more likely to
give birth to babies that are
underweight and premature. In a
study done by the CDC discussing
racial and ethnic disparities in
pregnancy related deaths, they reveal
that “Non-Hispanic black (black) and
non-Hispanic American
Indian/Alaska Native (AI/AN) women
experienced higher PRMRs
(pregnancy-related mortality rate)
(40.8 and 29.7, respectively) than all
other racial/ethnic populations (white
PRMR was 12.7, Asian/Pacific
Islander PRMR was 13.5 and Hispanic
PRMR was 11.5)”. The CDC recognizes
the detrimental effects that these
deaths can cause upon families.
There is discussion on this issue - but
how do we fix this?

MATERNAL HEALTH DEATH
RATES (ARTICLE CONTINUED)

The main issue boils down to privilege
and access to resources. The inequality
that many ethnic groups face (African
Americans, Native Americans) results
in the disproportionate delineation of
these ethnic groups putting others at an
advantage. The CDC is offering 45
million dollars over 5 years to MMRCs
(Maternal Mortality Review
Committees) to help close the gap in
Maternal Health. Although this is just a
start, it will pave the way for others to
have access to resources and to improve
their pregnancy, not only for them but
for their child.
Multilevel studies have found in the
past year that socioeconomic status has
played a large role in maternal
mortality. Studies have shown the
correlation between area-level income
inequality and life expectancy which
can be affected by the geographical
location in which you live, accessibility
of healthcare resources, and how your
race. Studies suggest that the effects of
income inequality happen on larger
geographical levels such as
metropolitan areas, states, and
countries as opposed to smaller
geographical areas levels. The study by
SSM Population supports the claim that
there are strong associations between
maternal mortality and women's
education, health insurance, and health
expenditure.
Although there is no quick fix , there
are steps that can be taken to provide
knowledge, educate people, and create
awareness about the alarming
disparities that pregnant women face.

Vilda, Dovile, et al. “Income Inequality and Racial Disparities in PregnancyRelated Mortality in the US.” SSM - Population Health, Elsevier, 28 Aug. 2019,
www.ncbi.nlm.nih.gov/pmc/articles/PMC6734101/#bib21.
“Racial and Ethnic Disparities Continue in Pregnancy-Related Deaths.” Centers
for Disease Control and Prevention, Centers for Disease Control and Prevention,
6 Sept. 2019, www.cdc.gov/media/releases/2019/p0905-racial-ethnicdisparities-pregnancy-deaths.html.
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RACIAL DISPARITIES
AMONG MATERNAL
HEALTH AND
MORTALITY

ARTICLE WRITTEN BY MARISA LEARY IN
COLORS FOR COATS SAN RAMON VALLEY
CHAPTER (CA, USA)

In 2018, the maternal mortality rate
in the United States was 17.4 per
every 100,000 births. More
specifically, we can compare
maternal mortality rates among
different racial and ethnic
backgrounds. For non-Hispanic
Black women, that number jumps to
37.3 deaths per 100,000 live births.
However, for non-Hispanic white
women, the maternal mortality rate
reaches 14.9 for every 100,000
births. Lastly for Hispanic women,
the maternal mortality rate is 11.8
for every 100,000. In 2018, the CDC
reported that black women

experience a maternal mortality rate
up to three times higher than white
women. Similarly, Black and
American Indian women are two to
three times more likely to die from
pregnancy-related causes than white
women. This is because many Black
women have difficulty accessing
reproductive health care that meets
their needs, making it extremely
difficult for women to plan their
families, as well as improve their
health outcomes. Typically, Black
women have limited access to
abortions, which may increase their
chances of negative side affects , such

as delayed care, increased costs, or
lack of access to care. In a recent
study in California, out of all the
women enrolled in Medicaid, Black
women were less likely than white
women or Hispanic women to receive
postpartum contraception.
Postpartum contraception is used to
prevent unplanned and closely
spaced pregnancies the first year
after giving birth. Black women that
did receive postpartum
contraception were less likely to
receive a highly effective method.

This statistic proves why Black
women tend to experience higher
rates of unplanned pregnancies than
all other racial groups. Difficulty in
accessing basic maternal needs
during pregnancy leads the maternal
mortality rate to significantly
increase. To lower the maternal
mortality rate, especially for nonHispanic black women, companies,
and policies should focus on
maintaining and expanding care and
counseling.

RACIAL DISPARITIES AMONG MATERNAL
HEALTH AND MORTALITY (ARTICLE
CONTINUED)
National Partnership for Women and Families. “Black Women's Maternal
Health.” Black Women's Maternal Health:
www.nationalpartnership.org/our-work/health/reports/black-womensmaternal-health.html.
US Department of Health Services. “NVSS - Maternal Mortality Homepage.” Centers for Disease Control and Prevention, Centers for Disease
Control and Prevention, 9 Nov. 2020, www.cdc.gov/nchs/maternalmortality/index.htm.
US Department of Health Services. “Racial and Ethnic Disparities Continue
in Pregnancy-Related Deaths.” Centers for Disease Control and
PreventZZSion, Centers for Disease Control and Prevention, 6 Sept. 2019,
www.cdc.gov/media/releases/2019/p0905-racial-ethnic-disparitiespregnancy-deaths.html.
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Magazine created and designed by Rohan Chadha.
Edited by Neha Iyer.

For more articles, visit colorsforcoats.com/articles.
For information about how to get involved, visit our
website or Instagram (@colorsforcoats).
More graphics and flyers are posted on our
Instagram.
Special thanks to all the chapters that participated in
March projects and Maternal Health & Women in
STEM Magazine.
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